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INTRODUCTION

This document has been developed by The ABC company in order to familiarize
employees with ABC Company and provide information about working conditions, key
policies, procedures, and benefits affecting employment.

Welcome

Welcome to The ABC Company! We are happy to have you as a new member of our
family!

The mission of The ABC Company is: (State mission here)

History

(Give short history of the company).

P

A tull template I1s available through  Future Otftice to all client
groups of The Rauser Agency. Please speak to your agent for
help in setting up a Handbook for your firm.
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