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A full template is available through Future Office to all client
groups of The Rauser Agency.  Please speak to your agent for 
help in setting up a Total Compensation Statement for your firm.



   

XX/XX/XXXX 

 
This personal benefits statement is a brief sketch of the benefits Trial Co. provides for you. It summarizes each benefit and 
illustrates the significance of your benefits package as part of your total compensation. See your employee benefits summary 
plan descriptions for official summaries. Please review the information carefully and direct any questions to H.R. Contact at 
(414) 555-9876. 

 
SSN: 088-88-8888 Date of Hire: 1/1/2002 
Name: Joe Smith Annual Salary: $ 32,562.00 
Address: 123 Main Street City/State & Zip: Whitewater, WI 53150 

 
Benefit Description Annual Cost  

Benefit Name  Employer  Employee  
Medical UnitedHealthcare 

Your Medical Coverage:  Employee & Family 
$  4,684.42 $   783.90

Dental MetLife Dental Plan 
Your Dental Coverage: Employee & Family 

$   360.88 $   226.20

HRA 2007 Contribution $  1,000.00
Basic Life & AD&D One times salary to maximum of $100,000 $   174.10 $      .00
Short-Term Disability Company Name provided STD benefit equal to 60% of your weekly rate for 

maximum benefit period of 13 weeks. 
$   125.10 $      .00

Long-Term Disability Company Name provided LTD monthly benefit begins after 90 days of total 
disability.  Benefit equivalent to 70% of basic monthly earnings while disabled up 
to age 65. 

$   210.20 $      .00

Voluntary Benefits Vision, Supplemental Life, Dependent Life, Voluntary Long Term Care $      .00
Cafeteria Plan 
(Section 125)/FSA 

2007 Contribution $    10.00 $   364.00

Health Savings 
Account 

Heal Savings Account $   500.00 $  1,200.00

Wellness Program Company provided wellness or fitness center program $   150.00
Dependant Care 
Assistance Plan 

Paid Yearly $      .00 $  5,000.00

401(k) Can elect to defer up to 25% of your income pretax.  Company match is 50% of 
employee elections up to 4%. 

$  1,302.48 $  2,604.96

Profit Sharing Determined annually by Company Name based on profitability and other factors $      .00 $   650.54
Paid Time Off (PTO) Paid Holidays, Sick Leave,  Personal Days, Vacation $  1,435.89
Social 
Security/Medicare 
(FICA) Tax 

Social Security and Medicare taxes pay for benefits workers and their families 
receive under the Federal Insurance Contributions Act (FICA). 

$  2,240.00 $  2,240.00

State/Federal 
Unemployment 

Provides payments for unemployment compensation to workers who have lost 
their jobs for reasons other than misconduct. 

$    53.00

Workers’ 
Compensation 

Tax designed to ensure that employees who are injured or disabled on the job 
are provided with fixed monetary awards. 

$     5.00

Total Benefits Cost: $ 12,251.07
Plus Annual Base Salary: $ 32,562.00
Total Benefits as % of Salary: 37.6%
Variable Pay Opportunity:  $  1,500.00 
Variable Pay as % Salary:  4.6%
Total Benefits & Variable Pay as % of Salary:   42.2%

TOTAL COMPENSATION: $ 44,877.18
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XX/XX/XXXX 

SSN: 088-88-8888 Date of Hire: 1/1/2002 
Name: Joe Smith Annual Salary: $ 32,562.00 
Address: 123 Main Street City/State & Zip: Whitewater, WI 53150 

 

Miscellaneous Benefits 
401(k) and Profit Sharing Company Name is pleased to offer you a retirement program  Our tax-deferred 401(k) plan offers you many 

advantages. With a 401(k) plan, the money you put in the account is tax-deferred.  Additionally, the interest, dividends 
and capital gains you earn on the money in your account grows without having taxes withheld, so the total grows much 
quicker. 

Holidays Company Name recognizes 10 paid holidays each year, typically: New Year's Day and the day before or after; 
President's Day; Memorial Day; Independence Day; Labor Day; Thanksgiving Day and the day following; and 
Christmas Day and the day before or after. 

Vacation Each employee earns 10 days of vacation in the first year of employment.  One vacation day is added for each 
additional year of employment up to a maximum of 25 days per year. 

Sick Days Our sick leave policy is established to assist you when you are unable to work due to illness, injury, or a medical 
condition. 

Direct Deposit Direct Deposit to your financial institution is available for our convenience.  See HR for details. 

Bereavement Pay You will be granted up to five (5) days off with bereavement pay for the death of an immediate family member. 

Jury Duty Pay You will be provided regular pay for jury duty minus any compensation paid by the court for up to ten (10) working 
days. 

Tuition Reimbursement 100% reimbursement of tuition and course-required books for classes pertinent to present position or next logical step.  
Course must be from accredited school, college or university.  Reimbursement not to exceed $1,500 annually. 

Credit Union Membership Employees are eligible for membership in Southeastern State Credit Union.  Call HR for details 

Wellness Program You are eligible for up to $100 annually for qualified wellness classes, health club membership or weight loss program. 
See HR for details. 
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